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In re application of 
David BELL et al. 
Serial No. 10/826,401 
Filed April 19, 2004 
FILMS AND COMPOSITIONS 



UNITED STATES PATENT AND TRADEMARK OFFICE 

Confirmation No. 9925 
Docket No. 2004_0623 
Group Art Unit 1755 
Mail Stop: Petition 



PETITION UNDER 37 C.F.R. 1.47(a) 

Commissioner for Patents 
P.O. Box 1450 

Alexandria, VA 22313-1450 
Sir: 

It is hereby petitioned to accept the attached declaration signed by one of the two inventors in 
this application. 

Attached to the petition is: 

1 . A declaration executed by co-inventor Neill Dutton, 

2. An addendum to the declaration signed by Neill Dutton, 

3. A statement of facts by Neill Dutton establishing that joint inventor David Bell refuses to sign 
the application, 

4. The last known address of non-signing inventor David Bell, and 

5. The $130.00 fee for the Petition as set forth in 37 C.F.R. 1.17(h). 

In view of the foregoing, it is respectfully requested that this petition be granted and that the 
application proceed to examination. 

Respectfully submitted, 



THE COMMISSIONER IS AUTHORIZED 
In CHARGE ANY DEFICIENCY IN THE 
FKS rXJR THIS PAPER TO DEPOSIT 

23-0975 

230975 10826401 



David BELL et al. 



70.00 DA 



130.00 OP 



MJ/kes 

Washington, D.C. 20006-1021 
Telephone (202) 721-8200 
Facsimile (202) 721-8250 
April 1,2005 



By: 4^^za^ r ^ Qa^Tv 

Matthew M. Jacob 
Registration No. 25,154 
Attorney for Applicants 
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IN THE UNITED STATES PATENT AND TRADEMARK OFFICE 



In re application of 



Confirmation No. 9925 



David BELL et al. 



Docket No. 2004-0623 



Serial No. 10/826,401 



Group Art Unit 1755 



Filed April 19, 2004 



Examiner 



FILMS AND COMPOSITIONS 

ADDENDUM TO DECLARATION AND POWER OF ATTORNEY FOR SIGNATURE 
BY JOINT INVENTOR ON BEHALF OF HIMSELF AND NONSIGNING INVENTOR 

INTEREST UNDER 37 CF.R $ lAKtt) 

I. Neill Dutton, hereby declare that: 

L I am a citizen of Great Britain, residing at: 
c/o UCB Films PLC 
Station Road 
Wigton 

Cumbria CA7 9BG 
United Kingdom 

II. I sign the attached declaration on behalf of, and as agent for David Bell, nonsigning inventor 
who refused to sign the accompanying declaration. 

III. David Bell is a citizen of Great Britain and his last known address is: 

Britton Gelplas 
Unit 5 Protea Way 
Pixmore Avenue 
Letchworth Garden City 
Herts SG6 1JT 
United Kingdom. 





IV. Upon information and belief, I aver those facts that the inventor is required to state, under 
37 C.F.R. § 1.64, as set for in the accompanying declaration/power of attorney. 

V. Accompanying this declaration is: 

(1) A STATEMENT OF FACTS IN SUPPORT OF FILING ON BEHALF OF 
NONSIGNING INVENTOR, AND 

(2) THE PETITION FEE OF $130.00 (37 C.F.R. § 1.1 7($) 

I further declare that all statements made herein of my own knowledge are true, and that 
all statements on information and belief are believed to be true; and further that these statements 
were made with the knowledge that willful false statements and the like so made are punishable 
by fine or imprisonment, or both, under Section 1001 of Title 18 of the United States Code, and 
that such willful false statements may jeopardize the validity of the application or any patent 
issuing thereon. 
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: UNITED STATES PATENT AND TRADEMARK OFFICE 
In re application of . Confirmation No. 9925 

David BELL et aL 
Serial No. 10/826,401 
Filed April 19,2004 
FILMS AND COMPOSITIONS 



Docket No. 2004-0623 
Group Art Unit 1755 
Examiner 



STATEMENT OF FACTS BY SICNINft TNVENTOtt tn SUPPORT OV fit iwa o M 
BE HALF OF NONSIGNING IN VT.NTOW (3 7 C J.R S 1 

The following statement by co-inventor Neill Dutton is made as 1o the exact facts relied 
on to establish diligent effort made to secure the execution of the accompanying declaration by 
the nonsigning inventor for the above-identified patent application. 

I. The nonsigning inventor is David Bell. 

H. David Bell and Neill Dutton were employed by UCB Films PLC, a wholly owned UK 
subsidiary of UCB, S.A., when this invention was made, as evidenced by the attached 
employment contract (Attachment A) 

TO. David Bell's responsibilities were as a research scientist which means that not- 
withstanding his contract with UCB Films PLC, under UK law, he was employed to invent 
Under UK law, all inventions he made relating to films vest to his employer as beneficial owner. 
His employment contact contains terms which merely confirm the position under UK law. (See 
the enclosed extract of §39, UK Patent Act 1977- Attachment B). 

IV. On January 1 5, 2004, Mr. Bell was sent a DHL package with documents by Chantal 
Bemaerts, Senior Aininistrative Assistant in the Intellectual Property Department of said UCB, 
S.A., including a copy of the application, declaration and assignment to UCB Films PLC, to be ' 



rax tron - zwzf^iw^w 



rgr; 



signed for this application. Enclosed are copies of the letters (Attachment C) as well as the 
Airway Bill Number (Attachment D) and DHL tracking report (Attachment E) proving that the 
documents have been delivered- 

V. Also enclosed is an e-mail from David Bell confirming his unwillingness to execute the 
application (Attachment F). 

Neill Dutton further declares that all statements made herein of his own knowledge are true* and 
that all statements on information and belief are believed to be true; and further that these 
statements were made with the knowledge that willful felse statements and the like so made are 
punishable by fine or imprisonment, or both, under Section 1001 of Title 18 of the United States 
Code, and that such willful false statements may jeopardize the validity of the application or any 
patent issuing thereon. 

Date: "H^ 
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AGRE 



The Company l&nd 

UCB Sidex Limited 
WIGTON 
Cumbria 
CA7 9BG 



With effect from „1t^*?l..\^SS 
and the employee agrees to be emp 
conditions. References in this a«L 
applicable, all companies within 
subsidiaries). 



flENT BETWEEN 



The employee will be employed as 
Wigton, reporting to the Coated'lFilms Technical 
Department"). 



Responsibilities: The empl 
targets as set by the Head c 
with all reasonable instruction 



Hours of Work: Normal wt 
to 5.00p.m., with 54 minutes 
to work reasonable addition* 
to fulfil his obligations herein i 

During the continuance of 
attention and abilities to tl 
purpose of satisfactorily ex 
assigned to the employee by 



Tho Employee 

Mr) David Bell, 
19 jlenry Street, 
Dujnfries 



, the company agrees to employ the employee 
red by the company on the following terms and 
cement to the company shall include, where 
UCB Group ((meaning UCB S.A. and its 



'oject Leader - Product Development, based at 



Manager ("Head of his 



ee will use his best endeavours to achieve the 



his Department and will be required to comply 



that may from tinpe to time be given to him. 



ig hours are Monday to Friday, from 8.30a.m. 



During the continuance of 1 j 
written consent of the coi 



>t lunch. It may, 



however, be necessary for him 



ime, if so requested, for no extra payment so as 



agreement, tjie employee will devote his 
business and affairs of the company for the 



ising and performing such duties as may be 
Head of his Department. 

agreement the employee will not, without the 
any, be concerned or interested, directly or 
indirectly, in carrying on, or becupying himself m or about any other trade, 
business, occupation or acth y, nor will the employee absent himself without 
leave of the company, excep' insofaras the employee may be incapacitated by 
illness, provided always that his restriction sha I not apply to his owning any 
stocks, shares or debenture which are quoted on any recognised stock 
exchange. 



Salary: The employee's gro 



salaiy will be £24,000 per annum, paid monthly 



in arrears directly tohisbanli iccount 

The employee undertakes tc Bceep strictly confidential all information on the 
payments made ro him by thelSompany- ' , 
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The company reserves the 
however made, by deductin 
made to the employee 

Holidays: The employee's 
working days' holiday per 
The qualifying period for thj; 
year is 12 months 1 continuo 
calendar year. Approprh 
entitlement for employees let 
(52 k $ working days) of am 
taken. 



The actual dates of holidays t 
Bepanment, but must norms 
entitlement can only be earn 
written agreement of the " 
Resources Manager of UC 
Resources Manager"), 

Expenses: The company 
entertainment and other ou 



ght to recover ferny over-payment of salary, 



the excess from subsequent payments of salary 



tal holiday entitlement will be twenty five 

endar year, in akdition to statutory holidays, 
basic paid holiday entitlement in any calendar 
employment ending on 30 September in that 
adjustment to [salary in respect of holiday 
tg service will be made on the basis of l/260th 
salary for eaehjday of holiday entitlement not 

t 

t to be settled by aWeement with the Head of his 
be taken in the jyear of entitlement. Holiday 
over from one year to the next with the prior 
ad of his Department and the UK Human 
Films PLC, Wijgton, Cumbria ("the Human 



reimburse all reasonable travel, hotel, 
Jof pocket expenles which the employee may 
wholly, exclusively and necesfflrlly incur in the execution of his duties on behalf 
of tha ^mmnv o w , <>r< iS&n providing the company with the appropriate 

of the expenditure incurred^ where deemed 



of tho company, subject to 
receipts or other evidence 
necessary. 

The employee shall take accc 
to time relating to its curren 
may be amended from time xc 

Removal and Removal Exd 
reasonable removal expense 1 
employee shall take account 
time relating to its current p 
amended from time to time. 



Private MedicaJ Insurance: 
employee with medical insur 
Health Plan, Band C, orthrot 

Medical Examination: T\ 
completion of a medical exa 
please ask your general prac 
(along the lines of ihe end© 
payment should be sent to thl 



it of the notes issued by the company from time 
►olicy regarding expense reimbursement, which 
time. ! 



bsesr The employee will be reimbursed for 
upon the production of relevant bills. The 
by the company from time to 



' the notes issued 



:opy of Removals 



licy regarding removal expenses, which may be 



Policy enclosed) 



The company, at| its expense, will provide the 
ice through the Private Patients Plan Corporate 
b some similar scheme. 
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employment is 
nation and we "»«ou!d 
>oner to cany ou : 

fed report forms) 

Ij undersigned, 



subject to the satisfactory 
be grateful if you would 
a life assurance type medical 
The report and account for 
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9. 



10. 



1L 



12. 



In addition, you would be 
required by the company fro 
by the company, who will repltt 



Persona) Details: Changes i& 
pertinent to the contract sh ftld 
Any personal data and any 
employment or business act 
application for employment a 
In the event of felse particulai 
the employment may be sumr 



ma 



Flexibility: The company 
out tasks in addition to hi, 
reasonable and of a nature foi 



pected to attend 
time to time, wi:h 
to the company, 



any medical examination as 
a medical adviser appointed 



he employee's petjsonal circumstances which are 
be notified td the company without delay, 
^formation relating to the employee's previous 
ities given by the employee in support of his 
deemed to form an integral part of the contract, 
having been given, or essential fkcts concealed, 
"Iy terminated, j 



Termination of Employment 
employment shall continue 
employee's 65th birthday fell 
months' written notice by I 
himself; expiring on the last a 



The company re$Qr\os the ri 
given or received, and to t 
misconduct In accordance wi 
of a material breach by the 
the right to summarily dism 
employee becomes bankrupt 



Representation: The emploj 
the termination of his emplo; 
directly or indirectly:- 

represent himself as 
in the business of the 



from time to time require the employee to cany 
normal duties, p ovided these tasks are both 
"iich he is reasonably qualified. 

Subject to the terms of this agreement, this 
til the last day j of the month in which the 
unless earlier determined by no less than three 
elf lo the company, or by the company to 
of any calendar month. 

f 

it. however, to mkke payment in lieu of notice, 
Lte without riotice in the event of serious 
the disciplinary rules (see below) or in the case 
loyee of this agreement. The company reserves 
the employee for gross misconduct or if the 



hereby agrees thjat he will not at any time after 
lent hereunder either personally or by his agent 



eing in any way still connected with or interested 



company, which had 
incidental to his emp 
benefit of others or 
company or such cust: 



company; 



use or disclose to an>j >eson, firm or company, any information directly 
relating to the affiri* | of the company! or of any customer of the 

l acquired by tHe employee in the course of or 
ent hereunder, pr his own benefit or for the 
[o the detriment jor possible detriment of the 
>er; 



eirher on the employ* 
company, solicit, intdj 
company any employe 



ftirther Lg; 



The employee hereby 
six months after the termini 
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own account orj for any other person, firm or 
ere with or endeavour to entice away from the 
of the company. 



grees that he witt not during or for a period of 
on of his employment hereunder, either on his 
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14, 



own account or for any othe 
or endeavour to entice awa; 
person, firm or company whc 
to such termination, shall if 
eompany. 

Provided always that noLhinl 
using his own skill in any bu 
the termination of the agreerrf 



person, firm or cjompany, solicit, interfere wish 
from the company or deal with or supply any 
within the period bf two years immediately prior 
his knowledge have been a customer of the 

n this clause sh^H prevent the employee from 
ihess in which he may be lawfully engaged after 



Security of Information: 
hereunder, or at any lime the i 
affairs or secrets of the com] 
information which he may J 
unauthorised person, and si 
purposes other than those 
acquire in relation to the con$ 



In particular, the employee w 
make any communication to 
matters with which the com* 
obtained permission from the] 

The employe© will at all time 
writing if so requested) all su: 
in connection with matters i> 
business of the company. 



Whenever requested by Lhe c 
his employment with the con 
all lists of clients or custo 
papers and records, indue 
prepared by him or have 
employment, tod he will n< 
thereof, title and copyright tta 



Paxents: Subject to the p 
shall during the continuance < 
to the company, its successa 
every nature which he may nt. 
to communicate, connected v 
products or processes ma 
manufactured or employed 
activities and such Invcntk as 
become the sale exclusive pr 
and the company shall give 
invention or improvement, \v \ 
as it, in its absolute discretr 
If required by the company 



1 ) 
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During the continuance of his employment 
pfter, the employee will not disclose the private 
iy or anything else in the nature of confidential 
n while in the company's employment to any 
II not use for hjis own purposes or for any 
the company arly information which he may 
fiy*s business . ! 

i 

not publish any Iheraiure, deliver any lecture or 
press relating to the company's products or to 
iny may be concerned, unless he has previously 
lead of his Department, in writing. 

irompily give to the Head of his Department (in 
information and explanations as he may require 
fating to the emplpyment hereunder or with the 



npany, and in anyj event upon the termination of 
any, he will promptly deliver up to the company 
ers, correspondence aad all other documents, 
g computer records, which may have been 
>rne into his possession in the course of Itris 
Tj be entitled to and will not retain any copies 
;ein being vested in the company. 



i 

isions of the Patent Act 1977, the employee 
his employment hereunder at once communicate 
s or assigns, all inventions or improvements of 
or discover or may control or be m a position 
ith processes or Ujachinery relating to any of the 
ifacnired or employed or capable of being 
y the company in connection with any of its 
p and improven^nts shall, without payment, 
perty of ihe company, if it desires to have them, 
he employee in respect of any such discovery, 
bther patented or not, such remuneration Of any) 
k shall think reasonable, and the employee will, 
to do, but at trie cost of the company, apply 
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15, 



16. 
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through patent agents or otjh 
necessary to obtain letters p 
inventions or improvements, 
and will vest such letters pati 
or as it shall direct, and it I 
aforesaid to make use of the 
the patent in its own name or 



The employee will not knov 
such applications or grants, \ 
cost of the company, tends 
helping the company, Its su 
maintain them, and the ernp 
discovery or invention or give 
company or as the company n 

The company will pay all 
discoveries, inventions and in, 



Sickness: If the employee is 
telephone the Human Reso^ 
Soon as possible to 1& the co 
to do so may affect the benef 



The company operates rule 
statutory sick pay. The 
statutory sick pay will be Mo 



in line with current legislation in relation to 
ployee's qualifying days for the purposes of 
. Jay to Friday. 



During any period of 12 m< 
provided a company self-ceil 
absence followed by a doc 
intervals, normal 9alary, less 
period of -five, months' abseri 
are at the discretion of the" 
involved, but during the 
or injury, a minimum of half 



After a period of more than 
produce to the company a 
work. 



nominated by thje company for and do all acts 
.nt or other equivalent protection for the said 
all such countries as the company may require, 
[t or other equivalent protection in the company 
II be lawful for the company for the purpose 
iployee's name and where permissible to obtain 
ist of its nominees, 

gly do anything jto imperil the validity of any 
on the contrary [Will, at the request and at the 
" possible assisjance, both in obtaining and 
lessors and assigns or nominees to obtain and 
r eo will not make public or disclose any such 
any information in respect thereof except to the 
ly direct. 1 



psts and charges incurred in protecting the said 
movements if it desires to protect them. 

jjnable to attend work, he should ask someone to 
es Manager or the Head of his Department as 
pany know why he will not be at work. Failure 
to which the employee may be entitled. 



:hs commencing pvith the first day of absence, 
care is completed after three consecutive days' 
it's further consecutive certificates at regular 
jy statutory deductions, will be paid for an initial 
r due to illness od injury. Thereafter, payments 
Hrectors, depending on the individual hardship 



folk /lug period of six 



months 1 absence duo to fltaess 



armal salary is usually paid. 

iven days of illness, the employee is required to 
ctor's clearance ^certificate before returning to 



Such search will be carried I 
out in the company proc 
Resources Manager/Head of I 



Right of Search: In order t< 
right to search persons, propf 

search does not necessarily in ftly that the individual is under suspicion 



safeguard its propjeriy, the company reserves the 
* or vehicles on ©ompany premises. The act of 



in a reasonable and controlled manner, as laid 
ire available for inspection from the Human 
department. ! 
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17. 



18. 



19. 



20. 



2L 



22. 



£00 d 



Grievance Procedure; If thB employee has any grievance relating to his 
employment, he should raise J with his immediate superior, either orally or 
in writing. If the matter is ftiot settled at t^jiis level, he may pursue it 
through the company's ilkfF grievance procedure, details of which are 
available for inspection frojfl the Human Resources Manager/Head of his 
Department 



Disciplinary Rules: The di| 
employment are available 
dissatisfied with any discipll 
matter with the Human ResoJ 

Health and Safety: The em 
an employee under the Realt 
available for inspection fro 
Department. 

The company takes all reaso 
whilst at work are protected 
legal duty of all members of 
anyone else is exposed to ri 
regulations as published fro 
equipment provided. Failu 
action. 



liplinary rules 
\ta the Head of 

decision 
:es Manager 



which apply to the employee's 
his Department If he is 
relating to him, he may raise the 



yec's attention is <jlrawn to his responsibilities as 
nd Safety at Work Act 1974, a copy of which is 
the Human Resources Manager/Head of his 

Ible and practicab e steps to ensure that al) staff 
jOm personal injuny and risk to health. It is the 
jtaff to behave at work so that neither they nor 
or injury, and to follow the company's safety 
time to time, including the use of any safety 
to observe this duty may result in disciplinary 



If the employee is involved limn accident or receives any injury whilst at work, 
the Incident must be reporteiftmmediately to the Head of his Department. If 
an injury results in absenc gfrom work; the 
discretionary payment on the 

If the employee is taken iU 
report this to the Head of his 



ne basis as abser 



company normally makes a 
ce for illness. 



1st ai work and [returns home early, he should 
lepartment 



Pensions; Membership is Jpred to all employees of a contributory group 



pension scheme (subject to 



of the scheme. Members 
permitted pan of the Stale S< 



le rules in place from time to time)- Though 



membership is voluntary, thj ||ompany would ptefer employees to be members 

" the group scheme are contracted out of the 



Client and Company Proper 
employment of the company 
which is to include a list 
to see customers, 

Severance 



i 



construed as a sep« 
agreements and/or ur 
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In the event of the employee leaving the 
he agrees to ijeturn all company property, 
all appointments made on behalf of the company 



(a) Each and every coj mitment contained in this agreement shall be 

Lte commitment [and if one or more of the 
takings contained in this agreement is held 



I 
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to be against the 
unreasonable restrain 
to bind the employee; 

(b) If any agreement or 
voidable, but would fcj 
or if some part of i 
agreement or underta 
as may be necessary t 

23 . Continuity of Emp1 oyment: 
been employed by the Grouj; 
employee as if he had been 1 
date. 

24. Basis of Employment: The i\ 
arrangements, whether wriue 
and the employee relating to 
in this agreement and that h 
any representation not expret 



Where in the above partial 
documents may be seen by a 
of his Department, and any 
recorded therein within one i 



iblic interest or junlawflil in any way or an 
if trade, the remaining obligations shall continue 



nd snaking contained in this agreement were 
valid if the period of application were reduced 
agreement or undertaking were deleted, the 
lg in question shall apply with such modification 
[make it valid and Effective. 

The employer recognises that the employee has 
ince .... and will treat the 



ntinuously employed by the employer since that 

i 

iployee confirms ihat there are no agreements or 
or implied, between any company of the Group 
5 employment, ot^er than those expressly set out 
is not entering into this agreement in reliance on 
|y set out herein 



Signefl\oi^ebdf ofltfce company 




:s reference is mkde to other documents, such 
rticaiion to the Hujman Resources Manager/Head 
' anges therein wjll not be notified, but will be 



pnth of the date ofj change. 



Signed by 



Human Resources Manager 



Date: 
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PartJ, Secron 38J 



ft 



is firpedficd for the making of an. application under (these provisions. The terms M gcotf 
faith" and "effective airfscikmsprcpirasionfl" also arise ma sections 28A(4) anal 64(1) ^ 
ate discussed p&txcuMy in §3 28A.D4 and 64.05. For &e possibility of this provis^ -[ 
being contrary to Commnmry law, see § 64.04. '< 

Under subsection (5),- the new proprietor or the person making the request can refer to 
Cfe8 OosnpOrolkr the question of whether or not the requeue is justified, and &c Comptroller 
can then decide the matter, including the terms of the licence* and may order the grant o/ 
a licence. Sf scch a ftceuoe is ordered, ir cakes effect as a deed executed by aH necessary 
parties, see section 108 osd § 108.02. 

If, a& a result of a seicrence unto section 8, 12 ox 37j an em^oyer^owucd patent 
resulting from an employee's mvemtioa ^cot transferred to a third party who is not a 
penson connected mih G&s employer; flae employee's eights to compensatica under section 
40 would be confined itacafter to tfee benefit derived by the employer from the ttansfcr | 
see j 41.D4. However, it would seem that an order to transfer ownership would not fee 3 
retroactive and thug such an employes could rely an any right to compensation which h$ ■ 
accrued Up to the date of die onto for transfer. * r " -' 



Mm 



IPkACnCB UNDER SECTION 38 



Any reqjuest under subsection (3) by an oM proprietor or a Eccnsce thereof mast be mads. ' 
within the period prescribed by rale 57 (n^zinted at § 38.02;, ihae is within two months j 
from fine date of the og^er ft? suede. by an old proprietor and. four months af made by j \ 
former licensee* iTbsWpericiSs are, however, Ostensible as' fee Comptroller's ewereupn j 
under rale U0(2). for which see g 123.36. but can also bd shortened by &e Comptroliei \ 
"if he thinks fir, upon such 'notice to tije parties ahd upon such terms as he may dhxer* ' 
(l 110(2AX discussed no $ 223 31). Since the request is to fee cuade directly to the new j 
proprietor,, no form fis -.specified So*, the request, Nor fa jit cequired that the CocQpttoQerbe j 
notified of the request, though ft may to prudent jo do so, but t&e truest would fhenj 
become o? public record on tfeefile of the pweal 57 is aa^Ogous to ruk 9 <re " 
at §8:C4 and discus^edmf 11.05). ' - * 

Any treferencc to cac Comptroller; either by the new proprietor or the person seefcEogY' 
licence Is to bo made on PP 2/77 frapdntcd at § 14O02) under rale 58 (reprinted at 1 
§ 38.03). TEhis rule is analogous io rule 13 (seprznted at $ 11.02) and the geBBiaaaaaryf 
thereon in § 11.05 is therefore applicable mutatis mutandis. 



Benployees* inventions [Sections 39-43] . 



• SEC3TION 35 



39. — (1) NotwitbsCandhig anytkaog in any rule of few, am invention made Ifyaii 
employee shall, as featween hiaa and his eoiptoyer, W tfafeen'to fedong to - 
employer for the purposes of to Act aad aSI otfcac jmrpises ifc- ; \ % 

(a) -it was Doade in efee course of noqnal dmides'of tiie employee or in m 
course <of duties falling ontscde his mcziml duties, but spec 
assigned to him, ansd the carjen ms t an peg in fciflBer case were sttch - 
invention mighi ireasonably fee expected to result £oi£ Hie carrying outt 
Ms dories; Cr " 1 " ; ' ' ' * 

(b) Reinvention wastnadein^ct^eof tte 
at the time of xsualo^g t&e invesition, became of the.namre of his 
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Past X Section 39 

and the paflicular responsibilities arising * 

undertaking. * Urtbcr * c of the employer's 

p 'sM) Any other invention made by an emolovft. rf,,n" u 

I flayer, be utarn for ehose inmnJ^^^ ff 1 85 beWeei1 and his 

(a) by or m I^rftt^u^ s . , 

• fa ^ m, ^rc^ *• « **™m 

JWkb. : Sub$eeiioa (3) was inserted bv <j,*..a.i^ < 

tomy 7. 1991 (si imT^TiS). * ^ Uf,) fton, 

CoMMEhTfARY ON SECTION 39 » 
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It 



«f*»ch a» "cn^oyee"" to ^ " £J -J"«" forsu, emploi 

to w«fc » quoudon narfc 1 teJSJfi Btal (mC,uflin 8 the We of m£> 

^ 1,1 *• —sis? iSfcS** ,3c(,) - 

/ , IS a ffenaal di$anssio n 0 f ._=: Z^IZ, "f ™ toDow mg sections 40-43 
0/ section 39 
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granted, see section 4 3f4) and ^TL P ^ £< T a S^m 7 irrespcctivB 0/^1^ 
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30-90.US 

4 * 

UCB S.A./N.V. - Departement Propria Intellectuelle - Altee de la Recherche 60, B-1070 Bruxtelles 
Intellective Eigendom Departement - Researchdreef 60, B*1070 Brussel 
Intellectual Property Department * Altee de la Recherche 60, B~1 070 Brussels 



Mr. David Bell 

Technical and Development Manager 

Britton Gdplas 

Unit 5 Protea Way 

Pfxmore Avenue 

Letchworth Garden City 

Herts SG6 1JT 

(United Kingdom) 




our it*.- Case 30.90.US 
IPD/0401-106 



> Please quote in all 
correspondence 



Yoarrcf.: 



Brussels. January 15, 2004. 



Re : New International Patent Application : 
"Films and Compositions". 

Dear Sir. 

Please find enclosed the documents needed to continue the procedure of the 
International Patent Application in US. We would be grateful if you could undersign 
these documents (2), (without dating them), and preferably with blue ink. and have 
them witnessed at the signature where necessary. 

Can you please also provide a copy of your Identity Card in order to be able to 
legalize the "Assignment" document. 



Thanking you for your kind cooperation, we would appreciate receiving those 
documents as soon as possible and latest on January 26, 2003. 



With kind regards. 





Chantal BERNAERXS 

Senior Administrative Assistant 

Intellectual Property Department 



Engaged ■■ 'Declaration and Power of Attorney for U.S. Patent Application- - US 
"Assignment- -US 



ATTACHMENT c 



3I06J 



I- (322) 559.99.99 - Pax (322) 559-94.09 - RCB 85073 - VAT BE 403.053.608 - Bank 2 1 0-OO40857-72 
Headquarters : Allee de la Racherche 60, B-1 070 Brussels (Belgium) 



ax iron : £uz/£l«Zb» 
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ATTACHMENT D 



Fax from 



2827218250 



■ —XT" 



26/01/8S 23:84 

084 




Pg: 15 



These are the results of vour an 

£™ are loealto the ^ W.ffiL ^ „ 

' Origin 

Number Area ServfceArea status 



Sttprnem de*ven*j Jap^ry 1*. 30CH 10:23^ 



42S3E0S475 - Detailed Report 

Location 

Time 



Date 

January IS. 2004 
JaiHiaiy 75. 2004 
January 1 5, £QQ4 
January 1«> 2004 
January 16, 2Q04 
January ie, 2001 
January 13, Z0Q4 
Janwyie, 200d 
Jmnuajy 10,2004 

January 1«, 2004: 



2f:57 
2S;53 

06^0 
OTIS9 
10140 

a>:4e 

05:07 
08740 
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LA«d> - UK 

Cast Mhflanda - UK 
tondorwHestfiiw - UK 
Oatwfck-UK 
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ATTACHMENT E 

hnpz//www.dhl.b^ 2O-Jan-2004 



Kick Martin 



Front: Desert Frteda 

Sent: Tuesday, Wovomber 04. 2003 1 2:11 PM 
TO! Kirk Martin 
Subject FW; Case 30.83 



Pleme tW herewith The crtswer of tW He d*es no want to *fc n the forms. 



Original Message- 



From: beii, david [malto;da^d.ben@brftton-group.corri] 
feat: Tuesday, November 04, 2003 12!06 
To: 'Desert Frieda' 
Subject: RE: Case 30.83 



Regards 



DWB 



David Bell 

Technical and Development Manager 

Biitton Gelplas 

Unit 5 Protea Way, 

Pixmore Avenue, 

Letchworth Garden City, 

Harte. 

SG6 1JT 

Tel 01462 480805 
Pax 01462481398 
Tel direct 01462 478136 
Mobile 07879 648255 



^™f ssa ^ an , d attachments, is for the named person's use only. It xnay 
contain confidential, proprietary or legally privileged mfortnatton. No 
confidentiality or privilege is waived or lost by any mistraasmission. IT you receive 
ms message in error, please immediately delete it and all copies of it from your 
system, destroy any hard copies of it and notify the sender. Yon must not, directly 
or mdirectiy. ttse disclose, distribute, print, or copy any part of this message if you 
ZZStT^Sf* Group Ltd anTeach of it, ^utSSaXlT 

reserve the right to monitor all e-mail connminiearions through its networks Anv 
views expressed in Has message are those of the Individual sender, except where the 
S^SSh^^ ^ ***** ^ ^"TthtvSwf 



Original Me&»4£e — 

From: Own. Frieda 09MTP! Frteda>Desert<9 UQe«Q{pup>com] 

S9UL 30 0«t©b»T200312Al — " — 

ATTACHMENT F 



15-Jaji-2004 



Last Known Address of Non-Signing Inventor David Bell 



Britton Gelpas 
Unit 5 Protea Way 
Pixmore Avenue 
Letchworth Garden City 
Herts SG6 1JT 
United Kingdom 
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□ SKEWED/SLANTED IMAGES 

□ COLOR OR BLACK AND WHITE PHOTOGRAPHS 



□ REFERENCE(S) OR EXHIBIT(S) SUBMITTED ARE POOR QUALITY 

□ OTHER: 

IMAGES ARE BEST AVAILABLE COPY. 
As rescanning these documents will not correct the image 
problems checked, please do not report these problems to 
the IFW Image Problem Mailbox. 



BEST AVAILABLE IMAGES 




GRAY SCALE DOCUMENTS 



LINES OR MARKS ON ORIGINAL DOCUMENT 



